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Inside this issue:

SUMMER IS HERE .....

... but SCPD is still hard at work.
Join us at the General Membership Meeting
July 10 at 6:30 p.m., Akron Public Library, Meeting Room 1
Akron City Council President, Marco Sommerville
will be the featured speaker.

- RSB,

By Tom Liston

On Friday, April 13th, Summit
County Progressive Democrats
held it's first recognition event.
In what we hope will be an
annual event, the organization
paid tribute to the members

who have work so hard to- b2 orone
ward progressive goals, is-

sues and candidates over the past year.

The crowd of over 140 included SCPD mem-
bers, members of other Democratic organi-
zations and local politicians who gathered at
St. Joseph’s Family Center to celebrate
SCPD’s achievements. First Lady of Ohio,
Frances Strickland, was the keynote speaker
and delighted the audience with her wisdom
and humor. With John Cross as master of
ceremonies, the SCPD officers
presented the member awards.
First Lady Frances Strickland
was given the SCPD Democ-
Zratic Woman of the Year

Denise Woods d
Committee Member Award.

of the Year

Honored for dedication to
SCPD ideals, creative contributions, bound-

less energy and ability to work as a team player,
the SCPD Committee = Member of the Year
was Denise Woods.

For their quiet, tireless commitment to SCPD, of-
ten working behind the scenes so g
that the organization runs more \§
seamlessly, the §
SCPD Unsung Hero-
ine of the Year was [}
Tina Jarosch. \

Unsung Herone  FOr work at many

Tina Jarosch

Member of the

levels of the organiza- Year

. . . Penny Sells
tion and obvious strong commitment

to progressivism, the SCPD Members of the Year
were Sandra Kurt and Penny Sells

And, for dedication
to Democratic ideals and val-
ues, tireless contribution of
time and en-
ergy, and un-
~_ wavering loy-
alty and com-
- mitment, the SCPD Progressive
a4 Patriot of the Year was Todd

Progressive Patriot of .
the Year Schneider.

Todd Schneider

Member of the Year
Sandra Kurt
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By Tom Liston

The first thing you notice is the “Cheshire Cat” grin. Well,
that's the first thing | noticed upon our first encounter at
the meet-up in early 2005, at which the Summit County
Progressive Democrats was born. The second thing |
noticed was that this guy was engaged, animated and
serious about progressive politics. Over the next several
months | discovered that he was also someone who
could “walk the walk.”

Now I'd like to ask our readers a question: were you
aware that one of your elected officers cannot vote be-
cause he is not an American citizen? When | discovered
that the owner of the Cheshire grin, a guy (no pun in-
tended) who busted his bum in the service of electing a
Democratic president, who went door to hundreds of
doors, who manned telephones, who volunteered at the
headquarters...... couldn’t even vote, | was amazed.

At least the rest of us had a citizenship stake in the out-
come of the national election. Our Canadian friend, on
the other hand, had only his sense of justice and pro-
gressive instincts to motivate him. Which says volumes
about his commitment to those values.

So visible was this commitment that the founding mem-
bers of SCPD elected him to be the organization’s first
Executive Secretary, a position he still holds. I'm speak-
ing of course of our hard-working, always dependable
friend, Guy Marantette.

Guy came to the States in 2001 from Ontario, to join other
family members who had previously emigrated. (His sister,
Gail Frangos, is also a committed and active member of
SCPD.) He had just retired from a 35-year career in the cen-
tral statistical agency of the Canadian government.

Soon after settling in the Akron area he became interested in
the American political process, learning as much as he could
on the internet and at chat and web sites. What started as a
diversion burgeoned into an obsession in the face of the
damage being done by the Bush administration, and so he
signed up as a full-time volunteer in the Kerry campaign.
After our defeat in November he stayed involved by attending
the Democratic meet-ups, and was one of the founding mem-
bers of SCPD.

His service to our organization has been essential to its suc-
cess, from organizing our phone and contact lists to helping
to build and maintain our website. Always willing to give of
his time and energy, Guy Marantette is an exemplary mem-
ber of SCPD. We salute him now as the SCPD Patriot of the
Month.

Guy Marentette

By Mary King

On Father’s Day, Dick King and | did one of our favorite
things: outreach for SCPD. Sunday, June 17, was the
second day of Akron’s Juneteenth Festival which cele-
brates the belated announcement of the Emancipation of
Texas and Arkansas.

The SCPD table, in the shade, under a big tree in the
center of Hawkins Park, was right next to the NAACP
table—a beautiful spot! Perfect for getting signatures on
SPAN Ohio petitions for healthcare for all Ohioans and
explaining the goals and vision of SCPD. A well-
designed picture board illustrating SCPD activities at-
tracted attention from passersby.

Our NAACP neighbors, Ms. Emma Smith and Mr. Robert
Saulsbury, were very hospitable and directed people our

way to sign the petitions. When NAACP president Ophelia
Averett arrived, she treated all of us to pound cake. Yumm!
By | am getting ahead of the story.

Many public-spirited people signed the petitions. A member

of the Million Mom March offered her group’s help in gather-

ing signatures and SCPD was asked to

join the parade of the African-American sune-}ee ‘]'h

Cultural Association later in the summer.
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This occasion gave us an opportunity to
practice our outreach skills: stepping out
to greet people and invite them over to
talk, to see our materials, and sign the
petition—or get a balloon, depending on
their ages. It also gave visibility to SCPD
and established a closer bond with the NAACP. Altogether a
worthwhile activity, and fun, too!
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SCPD’s Lobbying Process
By Frank Kunstel

The hard work of getting good candidates
elected is the first half of the equation for
progressive success. The second half -
equally important - is lobbying legislators at
the state and national level to take progres-
sive stands on legislation.

SCPD has developed a lobbying process
which is carried out as follows:

1. The Issues and Education Committee receives or identi-
fies key progressive issues. An Issues Team is created
for each issue that the membership approves. The mem-
bership is also solicited to identify issues important to the
organization.

2. The Issues Team researches the issue, for example
“Irag”, and develops a position statement and the key
lobbying points for it. This varies, depending on the spe-
cific bills that are proposed about the issue. The mem-
bership reviews and approves the position statement for
each issue.

3. The Leadership Development Committee assigns a Rela-
tionship Manager to each national and state Democratic
legislator. These are mostly legislators whom we helped
get elected.

4. The Relationship Manager works to develop a long-term
lobbying relationship with the legislator. When a specific
issue or bill arises, the Relationship Manager partners
with someone from the Issues Team to communicate to
the legislator the information we have and the position
we want him or her to support. Sometimes our informa-
tion will help the legislator understand an aspect of the
bill that he or she did not previously consider. Or it may

help him or her understand the viewpoints of the or-
dinary, “grass roots” citizen.

5. In addition to the lobbying efforts that occur in person
or via telephone between the Relationship Manager
and the legislator, there will be times when we need
a large number of members to call or e-mail a legis-
lator to urge support for our positions. Members will
receive a “Lobby Alert” via e-mail when this is
needed. The influence we are able to exert is di-
rectly tied to membership participation in this effort,
so it is important that all SCPD members take part
when receiving a “Lobby Alert.”

Our lobbying protocol has the advantage of spreading
out the work so that we don’t have to rely on just a few
people to carry the load. It also helps develop our mem-
bers’ knowledge and skills.

One of the challenges any lobbyist faces is adapting to
the situation as bills change. For example, we will need
to be able to take a position in real time on several alter-
natives when our initial bill is changed

or defeated. The position statement

that the membership initially approved

will serve as the guide to the Issues

Team and to the Relationship Manager

when such changes occur. Therefore,

the membership review of the position

statements is very critical to the process.

The top five issues as prioritized by the membership:

1. lIraq

2. Voting rights and fair elections
3. Civil liberties & national security
4. Universal healthcare

5. Education funding in Ohio

By Frank Kunstel

The history of progressivism, described in Part 1 of this se-
ries, identified several key principles of the early progres-
sives—a humanitarian temperament, faith in pure democracy,
wariness of large aggregations of power in any group, and a
commitment to reform of systems. among them. (Refer to
Part 1 if you would like to refresh yourself on these principles,
for they remain pertinent to modern progressive politics.)

In the past several decades progressivism has evolved as
America has changed. Many progressive ideals are at least
partially imbedded in American democracy and almost taken
for granted these days, such as social security and aid to the

poor. But there are still significant progressive principles
that need to be implemented.

Liberalism or Progressivism?

Sources such as Wikipedia and the organization Center
for American Progress try to distinguish between liberal-
ism and progressivism. While one should be careful not
to get caught up in splitting hairs, there are some differ-
ences that might guide progressives in implementing our
philosophy. One of these is that liberals tend to focus
more on maintaining and expanding individual rights and
on using government funds to address and ameliorate
social problems. Whereas, progressives tend to focus




more on system reform and can be as skeptical of inefficient
big government as they are of big business.

The liberal blogger David Sirota underscores these differ-
ences. He wrote in a blog posting that here is a fundamental
difference between liberals and progressives in terms of core
economic issues. He believes that liberals focus on using tax-
payer money to help better society, while progressives focus
on using government power to make large
institutions play by a set of rules. For exam-
ple, a liberal policy regarding prescription
drugs would use taxpayer cash to incentiv-
ize the pharmaceutical industry to provide
medicine to the poor. A progressive policy
would center around price regulations and
bulk purchasing to force down the actual
price of medicine (system reform), much of which was origi-
nally developed with taxpayer R&D funds.

Outsourcing the Government

George Lakoff, author of Don’t Think of An Elephant, elabo-
rates on the progressive dimension of “the common good.” He
writes of how conservatives are driving decision-making to
private industry by emphasizing deregulation and privatization.
Thus, decisions such as what type of medical care people will
receive and how much carbon dioxide will be put into the at-
mosphere, both of which affect the common good, are made
not by our democratically-elected government, but by corpora-
tions whose legal obligation are to their shareholders, not to
the society as a whole. He argues for a progressive stance
that returns such decisions to the government, where they can
be publicly discussed and made by decision-makers who are
known and accountable.

A Progressive Candidate

So, how might a progressive candidate implement progressive
principles today? Here is what a mayoral candidate might
build his or her platform on:

Establish a citizen advisory board to provide guidance and
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feedback to him/her on a quarterly basis.

Urge the city council to pay a “living wage” to city work-
ers.

Establish mechanisms to receive and examine com-
plaints and grievances from city employees so that fair-
ness can be infused into the city workforce.

Require his/her cabinet to demonstrate diversity in hiring
and promotions in their departments.

Establish rules for his/her administration regarding
nepotism, conflict of interest, and fair bidding for city
contracts.

Require every city department to establish “green” oper-
ating procedures and to identify and implement ways to
further a healthy environment.

Spread power rather than concentrate it - work collabo-
ratively with the city council so that the representatives
elected by the people participate in key decisions; seek
advice from more than just powerful special interest
groups that wield strong economic power; require each
department to have some mechanism for obtaining citi-
zen input into significant decisions.

SCPD has developed a standard set of
questions for candidates who seek our
support, based on the set of progressive
principles. These were listed in Issue 2 of
“What's Hot in SCPD.”

For a full discussion of progressivism, its

history, its principles, and how it might be

applied to both candidates and issues, go

to the SCPD website and under the Issues

button is a list of position papers. There is a full-length pa-
per and a condensed version, both of which expand on this
article and include additional points for which there was not
room here.

By Pat Simons

SCPD continues to offer a “leadership training” course de-
signed to enhance the skills of its members. | am delighted
to report that the class of 6/22/07 has completed training and
graduated with honors (or at least without dishonor).

Under the tutelage of “Professor” Frank Kunstel, Mary and
Richard King, Phil Wiland, Mary Starbuck, Mary Lohman,
Nancy Clem, Jim Laurenson, Gail Frangos, and Pat Simons
are smarter, more competent leaders who now understand
the arcane language of leadership: DISC (not spinal), Force

Field Analysis (not Star Wars) and ‘One on
One’ (Hmmmmm?). You too can learn to ‘impose order
upon chaos’ -— a handy tool when trying to herd Democrats.
It's true that the 3-session course is intense, but it's filled
with a lot of humor and camaraderie. Our graduation party
with even featured vino and cake!

The main theme of the training class is that "leadership” is a
function, not a person, and it needs to be performed by
many members, whether they hold formal positions or
not. This is especially true in a volunteer organiza-



tion. Some key skills the course tries to develop in people is
how to make decisions consistent with the mission and val-
ues of SCPD; how to use different types of suggestions and
comments to move a group toward its goal; how to under-
stand and develop your own specific leader style; and how
to deal with people one-on-one to encourage them and
guide them toward the goal. Many group discussions and
leader activities are used to give people a better understand-
ing of the key concepts, so it is a lively class rather than a
series of lectures.

Dick King said that he had been to many corporate leader-
ship-training sessions and this was better than all of them.
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Mary Lohman declared that it had renewed her confidence
and dusted off skills that have gone largely unused raising a
3-year-old son. The group was ener-
getic and enthusiastic and motivated
as they completed the last session’s
activities.

“Of all the training
groups I've been a part
of, this program was
extraordinary for being
interesting and
challenging. It was also
a fabulous opportunity
to get to know SCPD

As a member of the most recent lead-
ership training class, | would urge
every member who is able to take
advantage of this SCPD function.

members.” You will not be disappointed and
SCPD will be the stronger for you
Nancy Clem effort.

By Ingrid Kunstel

Michael Douglas, editor of the Editorial page of the Akron

Beacon Journal, spoke to about 75 people at the June

SCPD meeting. He talked about how papers have lost their

major sources of revenue as classified advertising has mi-

grated to the internet and department stores and large chain
stores are using direct mailings and other
media channels. This has led to a sub-
stantial reduction in reporters and photog-
raphers on staff. It has also led to the
diminishment in the size of the Beacon
Journal. The editors now have to make
decisions about where to focus the news,
which has led to some unhappiness on
the part of readers

For example, there is no longer a political reporter to cover
local and state politics. That means that that the Beacon
relies more and more on fewer press services and less on
first hand reporting. One of the things that SCPD members
asked Douglas was, in the information gap left by the cut-
backs, whether the paper could include a weekly scorecard
of how our state and national legislators are voting on bills.
He indicated that the staff had been discussing doing just
that.

Members discussed with Douglas their concern about the
conservative flair of the political cartoonist of the Beacon.
He indicated that he and Mr. Bok argued frequently about
the cartoons but that Douglas believed that Bok presented a

view that represented a lot of people’s views. He also said
that Bok’s cartoon content allowed him, Douglas, to express
the other side more freely in his editorials.

Member, Vicki Armstrong, said that she was extremely upset
that the Beacon was not putting the number of dead from the
Irag War on the front page of the paper daily. The lack of any
sort of coverage of the war on Memorial Day and other na-
tional holidays was also distressing to her. Mr. Douglas said
that for two years the editorial page had featured every local
person killed in the war. He decided to take the editorial
page in a different direction this year. He said that maybe he
should rethink that decision, although he did not make any
commitments.

In spite of the fact that Douglas had tickets to the Cav’s play-
offs and hoped to be there to see the tip-off, he was engag-
ing, gracious and generous with his time. People asked great
questions and he stayed until they were done. Just before
leaving the subject of single payer healthcare came up.
When asked about his reaction to the SPAN Ohio movement,
he admitted that he did not know a lot of details about it but
would like to get information from us. Jody Smith talked to
him after his presentation and gave him information about
SPAN. In talking to him on the phone the next day, he said
he would be happy to receive information about issues that
are important to SCPD because he does not always have
time to research all that is going on. 1 told him that we would
be calling periodically to do just that.

Our thanks to Michael Douglas for being open and respon-
sive to SCPD.

By Sandra Kurt

Saturday, June 16 was the annual GLBT (Gay/Lesbian/
Bisexual/Transgender) Pride festival in Cleveland. It was a
gorgeous day in Cleveland, under sunny skies with pleasant

temperatures and a light breeze. Summit County Progressive
Democrats marched in the parade to cheers for Summit
County. At our booth, we lured folks in with bottles of bubbles
and rainbow-colored Twizzlers. Once in the booth, we offered
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an opportunity to do Virtual Video Lobbying on
issues pertinent to the GLBT audience that would
be sent to their national legislators.

People were in-
spired by the prom-
ise of single-payer
health care, and
signed our peti-
tions to get that on
the Ohio ballot. We
shared our booth
with the new Stonewall Democrats of Summit
County, which was a complementary arrange-
ment, with the Stonewall Democrats providing
much of the staffing for the booth. It was a beauti-
ful and productive day, with lots of fun, energy and
positive exposure for SCPD.
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AmericaBlog (http://www.americablog.org) The most influential gay blog.

Daily Kos (http://www.dailykos.com) The must-see community blog on the Left.

Eric Umansky
policy.

(http://www.ericumansky.com) Blog concentrates on foreign

MyDD  (http://www.mydd.com) Grandaddy of the liberal community blogs.

Political Animal  (http://www.washingtonmonthly.com) Authored by Kevin
Drum, writer for the Washington Monthly.

Slacktivist  (http://slacktivist.typepad.com) Written by a liberal Evangelical Chris-
tian, every Friday he posts the latest in an ongoing critique of Left Behind.

Talking Points Memo  (http://www.talkingpointsmemo.com) Consistently excel-
lent reporting on domestic and economic issues, especially Social Security.

The Progressive Patriot is edited by the
SCPD Communications Committee. To submit
an article or a comment contact Tom Liston.

maxeepr@mac.com
email ikunstel@neo.rr.com

SCPD Executive Committee

President:

Vice President:
Executive Secretary:
Recording Secretary:

Ingrid Kunstel
Sandra Kurt
Guy Marentette
Janet Dando

Treasurer: Tamela Lee
Assistant Treasurer: Jim Laurenson
At Large: John Cross; Mary Nichols-Rhodes;

Jody Smith




